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Squirrels Heath Junior School 

Equality and Diversity Policy 
 

 

Aims   

 

Squirrels Heath Junior School is a welcoming and inclusive school where everyone 
is highly valued and where tolerance, honesty, co-operation and mutual respect for 
others are fostered.  
 
We recognise that community members may belong to vulnerable groups including 
individuals: 

 with a disability or with special educational needs 

 from different gender groups including transgender 

 for whom English is an additional language 

 from minority ethnic groups 

 from Gypsy, Roma or traveller groups 

 who are lesbian, gay or bisexual 

 who are young carers 

 from disadvantaged backgrounds 

 who are looked after or are care leavers 

 from different religions or who have different beliefs 

 who are ex-offenders 

 who are teenage mothers 

 who have a medical condition 

 from different ability groups 
 
We aim to tackle discrimination by promoting harmonious relations in all areas of 
school life. We believe that equality at our school should permeate all aspects of 
school life and is the responsibility of every member of the school community. 
 
Every member of the school community should feel safe, secure, valued and of 
equal worth. We strive to remove any barriers to access, participation, progression, 
attainment and achievement. 
 
Our school aims to meet its obligations under the public sector equality duty by 
having due regard to the need to: 

 

 eliminate discrimination and other conduct that is prohibited by the 
Equality Act 2010 

 respect the equal human rights of everyone in our community 

 to educate them about equality 
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             Legislation and guidance 
 

This document meets the requirements under the following legislation: 

 The Equality Act 2010, which introduced the public sector equality duty and 
protects people from discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require 
schools to publish information to demonstrate how they are complying with the 
public sector equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The 

Equality Act 2010 and schools. 

 

 

          Roles and responsibilities 

 

             The governing body will: 

 

 Ensure that the equality information and objectives as set out in this 
statement are published and communicated throughout the school, 
including to staff, pupils and parents, and that they are reviewed and 
updated at least once every four years 

 Delegate responsibility for implementing this policy on a daily basis 
and monitoring the achievement of the objectives to the 
Headteacher. 

 

 

             The nine protected characteristics 

 

The concept of a protected characteristic was introduced by The Equality Act 
(2010). It was outlined as an area of a person’s identity that is protected in law from 
any form of discrimination. At Squirrels Heath Junior School we ensure that these 
characteristics are addressed within this policy and across all areas of the 
curriculum. The nine protected characteristics are as follows: 
 

 Disability 

 Age 

 Pregnancy and maternity 

 Race 

 Religion and belief 

 Sexual orientation 

 Marriage and civil partnership 

 Transgender and gender reassignment 
 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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             Advancing equality of opportunity 
 

As set out in the DfE guidance on the Equality Act, the school aims to 

advance equality of opportunity by: 

 Removing or minimising barriers suffered by members of the school 
community which are connected to a particular characteristic they have. 

 Taking steps to meet the particular needs of pupils, staff, parents and 
governors who have a particular characteristic. 

 

 Encouraging pupils who have a particular characteristic to participate fully 
in any activities. 

 
 
             Fostering good relations 
 

The school aims to foster good relations between those who share a protected                                    

characteristic and those who do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and 
cultures through different aspects of our curriculum. This includes teaching in 
RE and PSHE, but also activities in other curriculum areas. For example, as 
part of teaching and learning in English/reading, pupils will be introduced to 
literature from a range of cultures. 

 Holding assemblies dealing with relevant issues. 

 Encouraging and implementing initiatives to deal with tensions between 
different groups of pupils within the school. For example, our school council 
has representatives from different year groups and is formed of pupils from a 
range of backgrounds. All pupils are encouraged to participate in the school’s 
activities, such as sports clubs. We also work with families to promote 
knowledge and understanding of different cultures. For example, children will 
discuss different events from their religion during assemblies and use videos 
or power points to share with the rest of the school. 

 Where possible we have developed links with people and groups who have 
specialist knowledge about particular characteristics, which helps inform 
pupils and staff and develop our approach 

 

              Objectives for 2021-2025 

 

The Equality Act 2010 requires schools to publish specific and measurable equality 
objectives. Squirrels Heath Junior School has collated three key objectives to 
ensure equality  
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1. To ensure that the school curriculum offers opportunities for pupils to 
learn about different cultures and beliefs as well as study influential 
people from a range of different ethnic and ability groups in order to 
celebrate and appreciate diversity. 

2. To continue to ensure that SEN pupils receive the appropriate support 
they need to enable them to access the curriculum, achieve their 
individualised targets and go on to make accelerated progress. 

3. To ensure that disadvantaged pupils have access to the same 
opportunities as their non-disadvantaged peers to enable them to 
achieve challenging targets and narrow the attainment gap. 


